
Marital, Parental and Military Leave Statuses 
Concorde Career Colleges, Inc., complies with all requirements outlined in 34 C.F.R. 106.40 (a) and (b) with regard 
to the marital or parental status of students. Any student is eligible for leave in the care of pregnancy, childbirth, 
false pregnancy, termination of pregnancy, and recovery therefrom for so long a period as deemed medically 
necessary by the student’s physician. The student will be administratively withdrawn from the institution for this 
leave period. At the conclusion of the student’s leave period, the student will be reinstated to the same 
academic and enrollment status that he or she held when the leave began. An academic skills assessment may 
be applicable upon return. 

Additionally, Concorde complies with all requirements outlined in 34 C.F.R.668.18 (a), (e), and (g). Students who 
have been deployed, or are required to attend military training, will be administratively withdrawn from school 
for this leave period. The school will promptly readmit a service member into the same or similar program, 
under the same academic status and tuition at the time of withdrawal; in accordance with regulation, eligibility 
for this reinstatement is valid for up to one year from return from military service. The cumulative length of 
absence and of all previous absences from the school for military service may not exceed five years. Only the 
time the student spends actually performing service is counted. An academic skills assessment may be 
applicable upon return. 

For further information on these statuses and how to apply, please contact a member of the Student Affairs 
department. For information on how these statuses impact your Financial Aid, please contact a member of the 
Financial Aid department. 
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